
JOB: S1963   

JOB TITLE: HOUSEKEEPER/ROOM ATTENDANT/LAUNDRY 

Clean rooms, empty trash, sweep, polish floors, vacuum, dust, remove/replace linens, replenish 
supplies, hang draperies, dust window blinds, investigate complaints, do laundry, etc. 

COMPANY TYPE: Hotel Management  

QUALIFICATIONS: Must have good communication skills (reading, writing, speaking) and some experience in 
housekeeping.  A Skype video interview is required. 

MINIMUM ENGLISH: Upper intermediate  

WAGE: $7.50 per hour 

AVERAGE HOURS:  30-40 

OVERTIME: Yes  

FREQUENCY OF PAY: Bi-weekly 

WORK SCHEDULES: 5-6 days per week, Monday to Sunday rotational 

TRAINING: Orientation and 3 days of initial training 

APPEARANCE POLICY: Bring khaki/tan or black pants (no jeans) and white t-shirts.  A uniform top is provided. 

SICK/VACATION DAYS: None  

MEAL CONDITIONS: None provided 

  
LOCALE INFORMATION 

LOCATION: Myrtle Beach, South Carolina.  (There are two hotels and one laundry facility in Myrtle Beach that are 
managed by the company; students will be assigned to one or more of these properties upon arrival.)   

TYPE OF AREA: Coastal vacation city 

INTERNET AVAILABILITY: Library, cafes 

PUBLIC TRANSPORT: Available 

TRAVEL TO WORK: Walk or public transportation 

  
HOUSING INFORMATION 

DOES EMPLOYER 
ARRANGE/ASSIST? 

Yes.  Students can choose to arrange their own housing or have the employer arrange it for them.  If 
the employer arranges housing, students must sign a lease and pay the security deposit by wire 
transfer at least 2-3 weeks before arrival in the US.  If students wish to be accommodated together, a 
request must be made at this time; requests will be considered but cannot be guaranteed.  
Employer-arranged housing is a furnished 2-3 bedroom apartment/house with 2 people per room. 

HOUSING COSTS: $300 

HOUSING DEPOSIT: $300 

  
ARRIVAL INFORMATION 

AIRPORT: Myrtle Beach, South Carolina 

EMPLOYER PICK-UP: Yes, with advance notice. 

 
NOTE:  In addition to the usual job offer, the student will be asked to sign the company’s employment agreement, employee manual and housing 
lease (if choosing to stay in employer-arranged housing). 

 


